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OUR VALUES
G R A C E L I F E  W A N T S  E V E R Y  P E R S O N  

 -  T O  K N O W  G O D  

 -  F I N D  C O M M U N I T Y

 -  M A K E  D I S C I P L E S

 -  C H A N G E  T H E  W O R L D  T H R O U G H  M I S S I O N S ,  E V A N G E L I S M ,  

   A N D  V O L U N T E E R I N G .  

Our role in this Vision is to help people have an eternal changing encounter with God. As we gather

together unified by the blood of Jesus, we facilitate a tent of meeting between the Bride of Christ and

Jesus. In this context, we acknowledge the heavy responsibility and glorious privilege to lead people in

worship. We know only God can bring change, and we prepare in vain if He is not the pinnacle of our

individual and corporate worship. We are committed to being spiritually, emotionally, and physically

prepared. This does not mean we are perfect, but in our brokenness, we will pursue righteousness,

forgiveness, excellence, and holiness together. 

At GraceLife, we believe ourselves to be a team of worship leaders who have been given a platform of

influence at our local church. We are responsible for leading others around us into God’s presence,

reminding ourselves and others of who He is, what He has done, and how our lives are forever changed

because of this. As a member of this team, we accept this responsibility given by the Lord to be vessels

for His work, not only through the music we lead, but also through the working out of our salvation in

our actions, attitudes, and appearance. 

WE VALUE JESUS ABOVE ALL ELSE 
– We are His church.

We wil l  make Jesus and His  Gospel  central  to

al l  of  l i fe  and ministry,  ever  grateful  for  His

gracious work in  our l ives.  (Colossians 1:15-

18;  1 Corinthians 15:10)

WE VALUE LIFE CHANGE
– Your past is not your future.

We aff irm that the Holy Spir it  is  the agent of

l i fe  change and we wil l  teach and minister  in

such a way that  leads to transformational

change in the l ives  of  individuals ,  famil ies ,  our

church,  workplaces,  community,  and the

world.  (2 Corinthians 5:17;  Romans 12:1-2)

WE VALUE ACTIVE FAITH 
– We are contributors, not consumers.

We wil l  g ive of  our  t ime,  talents,  and treasures

to see the mission of  Jesus accomplished,  and

become more l ike Christ  through spending

time in His  Word,  prayer,  and service to

others.  (Ephesians 2:10;  

Acts  2:42)

WE VALUE AUTHENTICITY 
– Real relationships require real people.

We wil l  seek to l ive in  bibl ical  community,  by

pursuing honesty,  transparency,  and

accountabil ity  in  ministry and relationships.

(Romans 12:9-21;  Ephesians 4:2)

WE VALUE GLOBAL IMPACT 
– We live every day on mission.

We embrace the responsibi l ity  to show and 

share Jesus to our neighbors and to the 

nations.  (2 Corinthians 5:20;  Acts  1:8)

WE VALUE EXCELLENCE 
– Excellence honors God and inspires people.

We wil l  g ive God our best  by l iving with a 

sense of  urgency,  continually  evaluating,  being

creative in  our methods and ministr ies ,  and 

seeing obstacles  as  opportunit ies .  (Colossians 

3:23-24;  1 Corinthians 10:31)



WORSHIP OPERATIONS

DRESS CODE

S C H E D U L I N G  &  C O M M U N I C A T I O N  

All worship ministry team scheduling is done through Planning Center Online. Team communication is

primarily done through PCO emails with some exceptions. It is important to check PCO emails carefully

and regularly for specific notes and information. Once scheduled for a service, please confirm or decline

in a prompt and respectable fashion to avoid gaps in a team, or last minute replacements. Because we

ask for block out dates ahead of time, we expect most requests to be accepted and expect declines not

to happen frequently. Email Justin with any schedule and communication questions.

(jsmith@gracelifefamily.orgl) 

W H Y  I T ’ S  I M P O R T A N T  

As worship leaders, everything we do on the platform is meant to bring attention to God and to 

glorify Him. 

While we recognize that everyone has their own personal style, it should never cross the line and be

distracting on the platform - your worship expression should speak more boldly than your clothing. Our

standard for dress is based upon what our leaders have asked and what is approved in the outlines

below. Please avoid adjusting your understanding based upon what someone else is wearing. 

If you are ever unsure of an item, please reach out to your worship pastor, or one of the other team

members to get a second opinion. Your leaders are expected to hold team members accountable to this

standard so please understand if you are kindly asked to change or sit out for a service if you are

inappropriately dressed. 

A V A I L A B I L I T Y  &  R O T A T I O N  

We ask that each team member stay on top of their personal schedule and block off dates in PCO

accordingly. We typically schedule out in blocks of 4 weeks and ask that you have blocked off dates for

the upcoming month in your PCO ahead of time. It is up to each individual team member to communicate

any preferences for how frequently they are available to serve. (For example, if you only wish to serve 1

or 2 times a month, it is your responsibility to let the Worship Pastor know ahead of scheduling.) All

Sunday teams and any rotations are put together prayerfully and thoughtfully keeping each team

member in mind.

L A S T - M I N U T E  C A N C E L L A T I O N S  

If you have had an immediate emergency leading up to a service you are scheduled for, please notify the

worship pastor immediately. Unless asked to do so, please do not find your own replacement. Justin

Smith *(540) 505-3396*



MEN’S GUIDELINES 
F O R  D R E S S  C O D E  A N D  A P P E A R A N C E

P L E A S E  R E F R A I N  F R O M  W E A R I N G  W I D E - N E C K  T - S H I R T S  A N D
W E A R  A N  U N D E R S H I R T  W H E N  N E E D E D .  

M A K E  S U R E  Y O U R  S H I R T  I S N ’ T  T O O  T I G H T  A N D  I S  T H E
A P P R O P R I A T E  L E N G T H  I F  U N - T U C K E D .  ( I T  S H O U L D  N O T  S H O W
Y O U R  S T O M A C H  O R  U N D E R G A R M E N T S  I F  Y O U R  H A N D S  A R E
R A I S E D )

T - S H I R T S  A R E  A C C E P T A B L E  I F  T H E Y  A R E  S O L I D - C O L O R E D  O R
L I G H T L Y  P A T T E R N E D  A N D  S H O U L D  B E  P A I R E D  W I T H  A N
A P P R O P R I A T E  J A C K E T .  A S  L O N G  A S  T H E Y  A R E  N O T  T I G H T ,  
S H O R T - S L E E V E  D R E S S  S H I R T S  A R E  A C C E P T A B L E  I F  T H E Y  C O M E  
T O  T H E  M I D - B I C E P  O R  L O W E R .  N O  T A N K  T O P S .  

N O  L A R G E  L O G O S  O R  W O R D S  O N  T - S H I R T S  O R  J A C K E T S

N O  F L I P - F L O P S  O R  S A N D A L S .  D R E S S Y  F A S H I O N  S N E A K E R S  A R E
A L L O W E D .
 
D E N I M  J E A N S  A R E  A L L O W E D .  W E  A S K  T H A T  R I P P E D  O R
D I S T R E S S E D  J E A N S  S H O W  M I N I M A L  T O  N O  S K I N .

H A T S  S U C H  A S  B E A N I E S ,  F E D O R A S ,  A N D  B A S E B A L L  C A P S  A R E  N O T
A L L O W E D  O N  S U N D A Y  M O R N I N G S .
 
P L E A S E  R E F R A I N  F R O M  W E A R I N G  B R I G H T  C O L O R S  O R  I N T R I C A T E
P A T T E R N S  O F  A N Y  K I N D -  D A R K  N E U T R A L  C O L O R S  A R E  A L W A Y S
B E S T  F O R  T H E  P L A T F O R M .



WOMEN’S GUIDELINES 
F O R  D R E S S  C O D E  A N D  A P P E A R A N C E

P L E A S E  D R E S S  F O R  Y O U R  B O D Y  T Y P E  A N D  U N D E R S T A N D  W H A T
W O R K S  B E S T  F O R  Y O U  O N  T H E  P L A T F O R M .

A L W A Y S  C O N S I D E R  H O W  S O M E T H I N G  W I L L  L O O K  O N  A  B R I G H T
A N D  E L E V A T E D  S T A G E .

W I T H  A N Y  S H I R T ,  P L E A S E  M A K E  S U R E  T H E  S L E E V E  I S  A T  L E A S T
M I D - B I C E P  L E N G T H .  N O  T I G H T - F I T T I N G ,  O R  S H E E R  S H I R T S  A R E
A L L O W E D -  P L E A S E  W E A R  A N  U N D E R S H I R T  O F  A P P R O P R I A T E
C O L O R  W H E N  N E E D E D .

P L E A S E  B E  C O N S C I O U S  T H A T  Y O U R  S H I R T  S H O W S  N O  B R A  L I N E S
A N D  N O  C L E A V A G E  ( I N C L U D I N G  W H E N  B E N D I N G  O V E R ) .  S H I R T S
M U S T  B E  L O N G  E N O U G H  T O  N O T  S H O W  Y O U R  S T O M A C H  O R
U N D E R G A R M E N T S  W H E N  R A I S I N G  Y O U R  H A N D S .

S K I R T S  A N D  D R E S S E S  M U S T  B E  W O R N  W I T H  L E G G I N G S  O R  T I G H T S
A N D  M U S T  C O M E  P A S T  T H E  K N E E  A S  O U R  P L A T F O R M  I S
S I G N I F I C A N T L Y  E L E V A T E D .  

P L E A S E  R E F R A I N  F R O M  W E A R I N G  B R I G H T  C O L O R S  O R  I N T R I C A T E
P A T T E R N S  O F  A N Y  K I N D -  D A R K  N E U T R A L  C O L O R S  A R E  A L W A Y S
B E S T  F O R  T H E  P L A T F O R M .

N O  L A R G E  L O G O S  O R  W O R D S  O N  T - S H I R T S  O R  J A C K E T S .

D E N I M  J E A N S  A R E  A L L O W E D .  W E  A S K  T H A T  R I P P E D  O R
D I S T R E S S E D  J E A N S  S H O W  M I N I M A L  T O  N O  S K I N .

N O  F L I P - F L O P S  O R  T H O N G  S A N D A L S .  O P E N - T O E D  S H O E S  A R E
A C C E P T A B L E  I F  T H E  S H O E  H A S  A  B A C K  T O  I T  ( A T  L E A S T  A  S T R A P ) .
D R E S S Y  F A S H I O N  S N E A K E R S  A R E  A L L O W E D  B U T  N O  A T H L E T I C
S H O E S  O R  L A R G E  L O G O S  O N  S H O E S .  

H A T S  S U C H  A S  B E A N I E S ,  F E D O R A S ,  A N D  B A S E B A L L  C A P S  A R E  N O T
A L L O W E D  O N  S U N D A Y  M O R N I N G S .  



EXPECTATIONS FOR
SERVING
P R E P A R A T I O N  

Every team member is expected to spend regular and consistent time preparing their heart and

spending time in prayer for the coming worship service.

Every team member is expected to come prepared for and knowledgeable of the song set. It is not

acceptable for band practice to be the first time you are hearing a song/arrangement or working out

parts for a song that has been posted to Planning Center unless otherwise noted by the worship

pastor.

Please do not take for granted song arrangements or rehearsal times being the same. Always be

thorough in checking song files, music, song notes, and rehearsal/service times each week. If you are

unsure of a song, part, or time, please reach out to your worship pastor. 

R E H E A R S A L S  

Be punctual, in place set-up, and ready to rehearse before scheduled rehearsal and service times. If

you are going to be late to a rehearsal, you must communicate ahead of time with your worship

pastor or team leader. 

Be prepared to be flexible and make any changes to arrangements or parts of songs and be willing to

work out things with a helpful and positive attitude. 

R E V I E W  F O R  G R O W T H  

GraceLife church values excellence in what we do. Our desire is to help people encounter God in the

greatest way in all our programming. This means we have a responsibility to continuously hone our skills

and grow in our areas of gifting. If you ever receive feedback from your worship pastor or a team leader,

know that you are not being singled out. We ask that each team member expect to receive occasional

feedback knowing there is too much at stake to be passive or against growing and becoming more

excellent in what we’re called to do. 

D I S C I P L I N A R Y  A C T I O N S  

Worship Team involvement may be revoked or suspended if the action of a team member is deemed

detrimental to the ministry of GraceLife Worship and/or church. Such things will be dealt with on a case-

by-case basis by our worship pastor with consent from the senior pastor. It will be done in a loving and

constructive manner that encourages reconciliation and healing.

E X I T I N G  T H E  T E A M / T A K I N G  A N  E X T E N D E D  B R E A K  

If you feel led to step down from GraceLife worship or need to take an extended leave, please talk with

the worship pastor. We want to care for each team member both during their time of serving as well as

their time exiting the team. 


